MONTHLY COMPLIANCE
MEETING




Today’s Agenda
—r

1 Jo’s Announcements
01 Eligibility — Dee — Reminders

1 Employment

01 Jeopardy



Jo’s Announcements

As seasons end...Awards, Participation Reports, etc.

Roster Meetings in December — Spring enrollees,
forecast for summer school

OV Summaries — Host information — How $$ was
spent; we need to be more accurate & specific on
this

NLI Originals — return ASAP!

Jo is taking a VACATION!II Will be out 12/5-
12/12- no access to email, phone, etc. © ©




Dee Reminders

T I m——
0 Eligibility Reminders

1 Vince Calvo



Employment

SAs are permitted to work during the academic
year, vacation periods, & summer.

Must be paid the “going-rate” for work actually
performed

Must fill out an employment form BEFORE they start
working... (this is available onlinel)

Jobs obtained by assistance from Athletics Staff
must be monitored closely.



Employment, cont.

Fee-for-lesson: ok in non-institutional facilities, paid
for by recipient or guardian (not YMCA, MHH, etc.),

no playing lessons.

Working camp is permissible, although need to be
careful on what ‘camp’ is defined as. EX: Nova

Soccer



What website does a PSA have to register with
prior to taking an official visit to CU?



What is the name of the group within our athletic
department which offers support and counsel to CU

student-athletes aspiring to become professional
athletes?



What form must be attached to expense reports
submitted for off-campus recruiting trips?



Except for Men’s Basketball, when is the first time a
PSA can receive recruiting correspondence from CU
sport programs?



As of this year, two new noncoaching individuals can
now accept and return phone calls from PSA:s.
Formerly it was only the AD, Academic
Coordinators, and Compliance Administrators. Who
are the two new people?



